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Introduction
The Code of Business Conduct (hereinafter the Code) is a set of rules and principles all employees of JSC Kuchuksulphate shall refer and adhere to.
The Code stipulates the rules and principles of running business based on the moral and ethical values and professional standards for regulating business relationships in four areas:
· Business and professional ethics,
· Organizational ethics,
· Corporate management,
· Social responsibility of the Company.
The Code is a local document, mandatory for all managers, officials and employees of JSC Kuchuksulphate, and acts on a par with the Collective Agreement and the Articles of Association of Joint Stock Company Kuchuksulphate.
The Company, in its turn, undertakes to follow the provisions of this Code as a quick guide in relations with all business participants, for making business decisions, both strategically important and in everyday situations faced by the Company's managers and employees.
The Code has been drawn up taking into account the provisions of the ETI Base Code, as well as in accordance with the international conventions of the UN General Assembly in the field of human rights observance, as well as combating discrimination and corruption. This Code is evidence of JSC Kuchuksulphate's adherence to the principles of civilized business conduct.
Objectives of the Code of Business Conduct:
· Determination of the conscientious behavior of employees within the Company and in relations with stakeholders based on common criteria and values.
· Improvement of the efficiency of the corporate management, risk management, and crisis management process.
· Development of a uniform corporate culture bаsed on the high ethical standards, keeping the atmosphere of trust, mutual respect and integrity among the Company staff.
· Increasing and maintaining trust of the business community in the Company, strengthening the reputation of an honest market participant.

Chapter 1. JSC Kuchuksulphate Philosophy
The Code is based on the philosophy of the Company, formulated in its mission, strategic vision, corporate values and principles. These ideas determine the patterns of behavior that all employees of the Company should be guided by.
Company Mission
While developing a natural mineral deposit, we strive for intensive development and continuous improvement of performance results, strategic partnership with major Russian and foreign companies, and improving the efficiency and quality of all business processes.
Due to the unique resource base, high technological level and professionalism of the team, the Company ensures sustainable business growth and increased shareholder income. We are dedicated to continuously improving the working conditions of our employees and constantly working to minimize the impact of our production on the environment. Our activities contribute to social stability, prosperity, and progress in the region.
Vision of Company Future
JSC Kuchuksulphate strives to achieve a leading position in the world markets within its sphere of interests for the production of natural sodium sulfate.
Corporate Values of the Company
· Honesty in relationships with business partners and colleagues. Compliance with the law is unswervingly present in all activities of the Company. The Company interacts with customers and suppliers on the basis of equal partnership, avoiding illegal methods of direct and indirect influence, both on them and on representatives of all branches of government.
· Responsibility to consumers is implemented within the framework of ensuring high quality and safety standards of the products manufactured. Responsibility to the society and state is ensured within the framework of compliance with law and making a worthy contribution to the development of the country's chemical industry. Responsibility to the employees is implemented via ensuring decent remuneration for work, safe and comfortable working conditions, vocational training and advanced training, as well as within the framework of the compliance of the working regime with the legislation of the Russian Federation.
· Collaboration - we do not tolerate discrimination against universally recognized human rights under any pretext. We create conditions for a healthy business climate, create conditions for the personal growth of employees, and comply with safety standards at every workplace.
· Professionalism and continuous improvement as prerequisites of successful fulfillment of our obligations to the stakeholders.
· Company reputation is one of the key values that determine the possibility of successful business, and the basis for the solidarity of the current employees of the Company with the achievements of previous generations of our employees.
· Safety of the employees at their workplaces is ensured within the framework of strict compliance with the labor legislation of the Russian Federation in the field of labor protection.
· Environment protection is implemented via strict compliance with the requirements and standards of the legislation of the Russian Federation as regards environment protection and safety.
Corporate Principles of the Company
· Employees: Company success is made of efforts. We guarantee our employees fair and decent wages, professional development and professional growth, safe and comfortable working conditions.
· Customers: we value each client and strive to satisfy their requests by ensuring the high quality of the Company products.
· Shareholders: we value their support and focus on satisfying and protecting their interests, and also guarantee the maximum efficiency of the Company.
· Business partners: we build relationships on the principles of mutual benefit, reliability, and full responsibility for our obligations. The Company guarantees confidentiality of partners' information within the framework of the requirements established by law.
· State and Russian Society: the Company complies with the legislation of the Russian Federation and other regulations, acts of state bodies and local self-government bodies. We guarantee timely deduction of taxes and payments established by law, as a fulfillment of a debt to society. And we are fully aware of our role as a socially responsible company in the Russian Federation.

Chapter 2. Standards of Business Integrity of JSC Kuchuksulphate
Developed on the basis of generally recognized principles and standards of international law, Russian legislation, and business customs, this Code shall ensure that each employee clearly understands the values and goals of the Company, the requirements for each employee, regardless of their position.
This Chapter of the Code contains standards, procedures, and recommendations that serve as a guideline for self-selection of the correct line of behavior. They are based on the business principles and regulations of JSC Kuchuksulphate and will help in resolving difficult situations associated with risks or the need to assess the correctness of certain actions and decisions.
Sections 1. Company Cooperation with the Branch and Representative Office
JSC Kuchuksulphate is a large organization, the success of which is ensured by the joint efforts of Company Management, its Branch, and Representative Office.
The Company has a branch: JSC Kuchuksulphate Branch in Barnaul. Domicile: 69 Lenin Prospekt, Barnaul, 656015.
The Company has a representative office: Moscow Rep Office of JSC Kuchuksulphate. Domicile: 113/1 Lenin Prospekt, Tower E, office 523, Moscow, 117198.
The documents governing cooperation between the Company and its Branch and Rep Office are the Articles of Association of Joint-Stock Company Kuchuksulphate, Provision on the Branch of Joint-Stock Company Kuchuksulphate in Barnaul, and Provision on the Representative Office of Joint-Stock Company Kuchuksulphate in Moscow.
Key points of the Articles of Association include:
· The creation of Branches and Representative Offices on the territory of the Russian Federation and abroad is carried out in accordance with the Federal Law On Joint Stock Companies and the legislation of a foreign state at the location of the Branches and Representative Offices, unless otherwise provided by an international treaty of the Russian Federation.
· Branches and Representative Offices are not legal entities and act on the basis of the provisions approved by the Company.
· The Director of the Branch is appointed by the Director General of the Company and acts on the basis of a power of attorney issued by the Company.
· The Director of the Representative Office acts on the basis of an employment contract concluded with the Board of Directors.
· The Branch carries out activities on behalf of the Company that created it. The responsibility for the activities of a branch is borne by the Company that created it.
Cooperation of the Management, Branch and Representative Office is based on the principles of openness, trust, mutual support, and respect of each other’s professionalism.
Company Management ensures the following for the Branch and Rep Office:
· Assistance in attracting highly qualified personnel, as well as creating conditions for their successful work.
· Providing financial, managerial, and other assistance in order to improve their efficiency and profitability.
· Maintaining an atmosphere of mutual assistance and cooperation in the implementation of their management functions.
In their turn, the Branch and Rep Office shall:
· Ensure maintenance and improvement of its own profitability and efficiency as well as those of the entire Company as a whole within the framework of their responsibility and authority.
· Implement and maintain the Company development strategy.
· Maintain the reputation of the Company as a reliable and open partner.
Section 2. Rules of Business Relations Between Employees and the Administration of the Company
2.1 Mutual Responsibility of the Company and Employees
Mutual responsibility means that both the Company and its employees share the basic beliefs and principles of business conduct, and faithfully fulfill their duties towards each other.
The Company sees its responsibility to its employees in the compliance with the following provisions:
· Ensuring fair wages and equal remuneration for work of equal value, favorable working conditions in accordance with the norms of the legislation of the Russian Federation.
· Provision of social security, medical care, and other elements of social responsibility.
· Ensuring the proper level of labor protection and industrial safety in accordance with the requirements of the legislation of the Russian Federation.
· Development and improvement of the training system, advanced training, motivation and assessment of the potential of employees.
· Building long-term relationships with the employees.
· Implementation and maintenance of an atmosphere of cooperation, stability, and mutual understanding within the Company.
In their turn, the employees shall be responsible for meeting the following requirements:
· Conscientious fulfillment of their labor duties in accordance with the internal labor regulations of the Company, labor contract, job description.
· Execution of orders and instructions of the heads and officials of the Company.
· Improvement of their professional knowledge and skills.
· Compliance with the rules of business conduct set forth herein.
2.2 General Rules of Interactions in the Company
Interaction in the Company is built on the basis of respect for the individual and a focus on results in order to successfully solve professional problems and maintain constructive relationships in the team.
The Company maintains:
· Polite and correct relations between the colleagues, creation of an atmosphere of mutual understanding and cooperation.
· Exchange of experience with colleagues, helping each other to achieve the best result.
· Punctuality, strict fulfillment of obligations undertaken to the Company.
· Rational use of their own working time and the time of their colleagues.
2.3 Rules for the Managers of All Ranks
Society expects managers of all ranks to be respectful of employees and their rights. Managers should not allow in their management practices the use of methods that are detrimental to the personal dignity of employees, and make illegal or unfair decisions.
The Company also draws special attention to the fulfillment by the managers of the obligations such as:
· Decision making based on the key principles and values of the Company and assuming total responsibility for the tasks given to them.
· Ensuring the safety of workplaces and the working environment of employees.
· Search for and use of new opportunities to improve the efficiency of the Company.
· Demonstration of professionalism, competence, initiative, and diligence.
2.4 Protection of Company Property
The property and resources of JSC Kuchuksulphate are the basis of its profitability and long-term development. Any resources of the Company can only be used for business purposes.
The Company expects the following from its employees:
· Efficient use of equipment and resources.
· Careful handling of its property and equipment.
· Adheres to the internal documents to help properly handle its equipment or resources.
2.5 Confidentiality Assurance
JSC Kuchuksulphate takes care of the protection of confidential information as one of the prerequisites for maintaining its stability. Disclosure of confidential information may result in damage to the Company.
The Company insists that all of its employees adhere to the following rules:
· The use of confidential information is possible only within the framework of the performance of official duties.
· Disclosure of information for investors and government bodies should be carried out only in the manner prescribed by the current legislation of the Russian Federation, the Articles of Association of Open Joint-Stock Company Kuchuksulfat and the internal documents of the Company.
· Respect for business partner information.
· Compliance with the obligation of non-disclosure of confidential information even after the end of the employee's work in the Company.
2.6 Health, Safety and Environment
The life and health of employees, labor and environment protection are of priority importance for the Company.
The safety of employees in their workplaces is ensured within the framework of strict compliance with the labor legislation of the Russian Federation in the field of labor protection.
Environmental protection is implemented within the framework of strict compliance with the requirements and standards of the legislation of the Russian Federation in the field of environmental protection.
The Company obliges every employee:
· To observe safety regulations and labor protection standards, maintain a safe working environment.
· To responsibly approach the observance of environmental safety, take all possible measures to reduce the negative impact of production on nature and the environment.
2.7 Company Employees Training and Professional Development
Personnel training is a profitable investment in the future of any company, because its most valuable asset is its employees. High qualifications and decent professional training not only increase the prestige of an individual employee, but also work for the reputation of the entire company.
JSC Kuchuksulphate takes care of its personnel potential and qualification level of its employees.
Professional development of the personnel of JSC Kuchuksulphate is carried out in accordance with the requirements of the legislation of the Russian Federation annually in a planned manner. Engineering and technical personnel and workers of the Company undergo professional development.
Students are trained on the basis of the Apprenticeship Agreement, which defines the following obligations of the Company:
· Provide an opportunity for obtaining a profession necessary for the effective functioning of the enterprise, with reimbursement of the costs of organizing training.
· Subject to successful completion of training, conclude an employment contract with a young specialist to perform work in the acquired specialty.
· Young specialists with families are paid a one-time money benefit.
2.8 Trade Union as a Guarantee of Social Partnership
In JSC Kuchuksulphate, the primary trade union organization has been operating since 1964 on the basis of the Charter of the Trade Union.
The main task of the primary trade union organization is to represent and protect the professional, labor, social and other rights and interests of the members of the Trade Union, and in the field of collective rights and interests - the specified rights and interests of workers, regardless of membership in the Trade Union if it is empowered to represent them as specified.
The statutory goal of the Trade Union is to improve the living standards of the Trade Union members.
To achieve the task set, the Trade union ensures performance of the following functions:
· Implementation of representation and protection of social and labor rights and interests of employees.
· Participation in the formation of the socio-economic policy of the Company.
· Representing the interests of employees in the system of social partnership, conducting collective bargaining, concluding collective contracts and agreements, monitoring their implementation.
· Control over the observance by the Company of labor legislation and other legal acts containing labor law norms.
· Implementation of social protection, including in the field of social insurance and health protection, social security.
· Implementation of protection of the interests of employees in labor dispute resolution bodies.
· Carrying out targeted personnel policy, training, retraining, advanced training and education of the trade union collective, trade union workers and members of the Trade Union.
· Taking part in the organization and development of sanatorium-resort treatment, children's health-improving recreation, physical culture and sports, charitable activities.
· Participation in the formation of state and municipal programs on labor protection issues.
2.9 Anti-Discrimination Policy of the Company
An important component of the employer's reputation is compliance with the international and national legal norms that determine the rules for the selection and employment of personnel, and, above all, it is the anti-discriminatory practice of recruiting and ensuring the equality of the Company's employees.
JSC Kuchuksulphate in the selection and employment of personnel is guided by the following fundamental international and federal regulations:
· International Convention on the Elimination of All Forms of Racial Discrimination dated 1965 - United Nations.
· International Covenant on Economic, Social, and Cultural Rights dated 1966 - United Nations.
· International Convention on the Elimination of Any Discrimination against Women dated 1979 - United Nations.
· Constitution of the Russian Federation dated December 12, 1993.
· Labor Code of the Russian Federation dated December 30, 2001.
· No. 1032-1 Federal Law of the Russian Federation dated April 19, 1991 On Public Employment in the Russian Federation.
· No. 195-FZ Code of the Russian Federation dated December 30, 2001 On Administrative Offenses.
· No. 10-FZ Federal Law dated January 12, 1996 On Trade Unions, Their Rights and Activity Guarantees.
· No. 125-FZ Federal Law dated September 26, 1997 On Freedom of Conscience and Concerning Religious Associations.
Company Attitude Towards Labor Discrimination
The Company guarantees that applicants and employees will comply with the above laws, covenants, and conventions. JSC Kuchuksulphate recognizes the right of every employee, regardless of race, color, sex, language, religion, political or other beliefs, national or social origin, property, class or other status, to fair and favorable working conditions. We do not use forced or child labor.
The Company undertakes to ensure the following for its employees:
· The right to the same employment opportunities, including the application of the same selection criteria for employment.
· Fair wages and equal pay for work of equal value, without distinction.
· The right to health protection and safe working conditions that meet the requirements of safety in the production plant and hygiene.
· Equal opportunity for everyone regarding promotion at work to corresponding higher levels solely on the basis of seniority and qualifications.
· The right to social security, in particular in the event of retirement, illness, disability and other incapacity for work, as well as the right to paid annual leave.
The Company position on the issues of discrimination of any kind (by race, color, sex, language, religion, political or other convictions, national or social origin, property, class or other status):
· Everyone has the right to work, to free choice of work, to fair and favorable working conditions and to protection from unemployment.
· Everyone, without any discrimination, has the right to equal pay for equal work.
· Everyone who works has the right to just and satisfactory remuneration ensuring an existence worthy of a human being for themselves and their families, and supplemented, if necessary, by other means of social security.
· Everyone has the right to form trade unions and join trade unions to protect their interests.
Company Attitude toward Discrimination Bases on the Education
When sending a student to study at the expense of the enterprise, the Company excludes any distinction, exclusion, restriction or preference on the basis of race, color, sex, language, religion, political or other beliefs, national or social origin, property, class or other status, which has the aim or effect of the destruction or violation of equality of treatment in the field of education.
Company Position towards Price Discrimination
Price discrimination is the behavior of a seller in the market under conditions of imperfect competition when it sets different prices for the same product. The condition for price discrimination is that the seller has the ability to differentiate buyers according to the elasticity of their demand for a specific product, which allows them to ask buyers with high elasticity for a higher price.
In relations with clients, JSC Kuchuksulphate excludes the possibility of price discrimination.
Company Attitude towards Credit Discrimination
Credit discrimination is the creation by the lender of less favorable conditions for obtaining, using, repaying a loan for some borrowers in comparison with others.
According to the Regulation on the issuance of loans for the purchase and construction of housing to employees of JSC Kuchuksulphate, the Company guarantees any employee equal opportunities to receive and return a loan.
2.10 Anti-Corruption Policy of the Company
JSC Kuchuksulphate, in accordance with the fundamental principles of the legal system of the Russian Federation, implements an effective and coordinated Anti-Corruption Policy, reflecting the principles of proper management of public affairs and public property, honesty and integrity, transparency and responsibility.
Anti-Corruption Policy of JSC Kuchuksulphate has been drawn up and is being implemented according to:
· Constitution of the Russian Federation dated December 12, 1993.
· No. 63-FZ Criminal Code of the Russian Federation dated June 13, 1996.
· No. 51-FZ Civil Code of the Russian Federation dated November 30, 1994.
· No. 146-FZ Tax Code of the Russian Federation dated July 31, 1998.
· No. 197-FZ Labor Code of the Russian Federation dated December 30, 2001.
· No. 273-FZ Federal Law dated December 25, 2008 On Corruption Combating.
In its business, JSC Kuchuksulphate is guided by the following principles and goals:
· Complete rejection of bribery and anti-corruption in any of its forms.
· Development of internal control measures over the implementation of the anti-corruption and anti-bribery program.
· Ensuring cooperation of the Company with all interested institutions of civil society, government authorities and management, individuals in the field of combating corruption and rejection of bribery.
Company Position Regarding Bribery:
· JSC Kuchuksulphate prohibits the use of bribes in its activities, which are carried out by the Company both directly and through third parties, including representatives, consultants, contractors, suppliers, and other intermediaries.
· JSC Kuchuksulphate prohibits the use by the employees of the Company of all forms of bribes, including offers, promises, transfer, demand or acceptance of money, securities, other property or tangible benefits for actions (omissions) that create advantages for JSC Kuchuksulphate or to the persons they represent that might have been received by them in the usual manner in accordance with the current legislation of the Russian Federation.
During donations the Company is guided by the following principles:
· JSC Kuchuksulphate has the right to make donations in accordance with the current legislation of the Russian Federation, if these do not violate the rights and legitimate interests of the members of the Company and do not contradict the goals and objectives of its Articles of Association.
· The Company, its employees, and intermediaries cannot use donations, direct or indirect, in support of political parties, party leaders, candidates, organizations, and individuals involved in politics as a hidden form of bribery.
· Charitable donations on behalf of OJSC "Kuchuksulfat" can be made to citizens, medical, educational institutions, social protection institutions, and other similar institutions, charitable, scientific, and educational institutions, foundations, museums, and other cultural institutions, public, and religious organizations, and other non-profit organizations in accordance with the current legislation of the Russian Federation, as well as other countries, constituent entities of the Russian Federation and municipalities.
· JSC Kuchuksulphate makes sure that charitable donations and sponsorship are not a hidden form of bribery.
· Any donations on behalf of the Company are effected transparently in accordance with applicable law.
Company Position Regarding Gifts and Hospitality:
· According to Art. 575 of the Civil Code of the Russian Federation, the Company, its employees, and representatives have the right to donate ordinary gifts in the amount established by the current legislation of the Russian Federation.
· JSC Kuchuksulphate, its employees, and representatives do not give gifts in their activities, do not show hospitality and do not pay costs in cases where the above actions may affect or create the impression of influencing the outcome of an auction (both in the form of a competition and bidding) or other transaction, to ensure or accelerate the action to be carried out in relation to the Company in accordance with the current legislation of the Russian Federation.
· According to the Tax Code of the Russian Federation, hospitality of JSC Kuchuksulphate includes the Company’s expenses for official reception and (or) servicing of representatives of other organizations participating in negotiations in order to establish and (or) maintain mutual cooperation, as well as participants who have arrived at the meetings of the Board of Directors of the Company or other governing body of the Company, regardless of the venue of the official reception (breakfast, lunch or other similar event) for the above persons, as well as the officials of the Company participating in the negotiations, transport provision for the delivery of these persons to the venue of the event and (or) meetings of the governing body and vice versa, buffet service during negotiations, payment for the services of translators who are not on the taxpayer's staff to provide translation during entertainment events. The hospitality expenses of JSC Kuchuksulphate do not include expenses for organizing entertainment and recreation.
· Hospitality expenses of the Company are included in other expenses in the amount and according to the procedure established by the current legislation of the Russian Federation.
Relationship of JSC Kuchuksulphate with the Contractors, including Representatives, Consultants, Subcontractors, Suppliers and other Intermediaries:
· Payment for the services of the Company's contractors, including representatives, consultants, contractors, suppliers, and other intermediaries, shall be commensurate with their actual services; the services are paid for in accordance with the current legislation of the Russian Federation.
· Within the framework established by the current legislation of the Russian Federation, JSC Kuchuksulphate has the right to collect information on the activities of its counterparties regarding their effective anti-corruption and anti-bribery policy, as appropriate, and also has the right to terminate the agreement concluded with a contractor should it violate any anti-corruption and anti-bribery requirements established by the Anti-Corruption Policy Provision.
· Agreements concluded by JSC Kuchuksulphate with counterparties, including with representatives, consultants, contractors, suppliers and other intermediaries, shall contain a clause on the presence in the Company of the Anti-Corruption Policy Regulation, the requirements of which must be followed by all counterparties, as well as on the possibility of termination by the Company the concluded agreement in case of violation by the counterparty of the requirements for combating corruption and non-acceptance of bribery established by the Anti-Corruption Policy Provision.
Personnel Policy Regarding Compliance of the JSC Kuchuksulphate Employees with the Anti-Corruption Policy:
· JSC Kuchuksulphate provides familiarization and training of the Company's employees on the basic principles and requirements of this Provision on combating corruption and non-acceptance of bribery.
· An employment or civil contract concluded on behalf of JSC Kuchuksulphate with an employee of the Company must contain a clause on compliance with the anti-corruption and anti-bribery requirements established by the current Provision, as well as on the possibility of terminating the contract with an employee by the Company in case of violation of the above requirements.
· The personnel of the Company are obliged to comply with the anti-corruption and anti-bribery requirements established by the Anti-Corruption Policy. At the same time, JSC Kuchuksulphate guarantees that not a single employee of the Company will suffer either in career or financial terms if they refuse to give a bribe, even if such a refusal will lead to financial, reputational and other losses for the Company.
Informing on the Anti-Corruption Policy of JSC Kuchuksulphate:
· The Anti-Corruption Policy Provision of JSC Kuchuksulphate is open, public and subject to placement on information stands in each structural division of the Company.
· JSC Kuchuksulphate openly and freely accepts comments and suggestions of interested parties regarding the Anti-Corruption Policy of the Company and the anti-corruption and anti-bribery program for the purpose of its further adjustment and improvement.
The Director General of JSC Kuchuksulphate approves anti-corruption and anti-bribery programs, and also supervises the implementation of these programs.
The administration of JSC Kuchuksulphate is responsible for the consistent implementation of anti-corruption and anti-bribery programs, including for familiarizing the Company employees with the requirements established by this anti-corruption policy.
2.11 Actions to Take in Case of a Conflict of Interests
JSC Kuchuksulphate seeks to exclude any possibility of a conflict between the interests of the Company and the personal interests of employees.
The Company deems necessary meeting the following requirements:
· A decision on a business issue should be made based on the Company interests solely.
· Avoid financial or other relationships that could create a conflict of interest and interfere with the effective performance of an employee's direct job responsibilities.
· Do not allow the use of an official position for personal gain.
If a conflict of interest arises or may potentially arise, it is imperative to discuss this issue with the immediate superior.
2.12 Financial Accounting and Reporting
The Company is interested in strengthening its reputation as an open and honest market participant. JSC Kuchuksulphate strictly complies with the requirements of the legislation of the Russian Federation and the rules for keeping accounting documentation.
The accounting records of JSC Kuchuksulphate are maintained in accordance with No. 402-FZ Federal Law dated December 06, 2011 On Accounting.
Accounting reflects the entire financial history of an organization. All accounting documents are the final product of financial accounting containing information in value (monetary) terms.
A comprehensive financial report of the Company is drawn up based on the results of the year, in less detail - on a monthly basis, quarterly. Accounting data are publicly available.
Management accounting is kept according to the rules developed within the Company. The main argument for management accounting is its expediency and informational usefulness.
In management accounting, information appears both in value and in kind. Management reports are prepared daily, monthly, and quarterly.
Section 3. Cooperation with Customers
JSC Kuchuksulphate builds relationships with its customers on the principles of mutual respect, honesty, openness and trust. The company cooperates only with reliable partners who are engaged in legal activities.
The Company interacts with partners on the basis of long-term cooperation and undertakes to fulfill the following requirements:
· Conscientious fulfillment of our contractual obligations to clients.
· Taking into account the requirements of the laws of the countries with which business transactions are conducted.
· Settlement of disputes in the course of activity by legal means.
JSC Kuchuksulphate cares about its reputation as a bona fide market participant, therefore, running its activities in accordance with the Specifications and the Enterprise Standard:
· TU 2141-084-56238216-2010. Natural Sodium Sulfate.
· TU 2383-015-70864601-2009. Liquid Hygiene Agents.
· TU 2383-015-70864601-2009. Powder Hygiene Agents.
· TU 9154-001-05762306-2007. Dry Brine Concentrate from Lake Kuchukskoye.
· ТU 2141-012-05762306-2001. Technical Grade Sodium Bisulfate.
· TU 2499-013-05762306-2001. Commercial Detergent СТМ-1.
Correspondence to REACH:
JSC Kuchuksulphate produces natural sodium sulfate that is not subject to registration per REACH.
This opinion is consistent with Annex V of the REACH legislation (Article 2 (7) b), which excludes from registration, among others, naturally occurring, chemically unmodified substances. Article 3 (39) defines a natural substance - a substance occurring in nature, untreated or processed only, for example, by steam distillation or heating only to remove water.
Definition of Substances which occur in nature per REACH is given below:
"Substances which occur in nature" means a naturally occurring substance as such, unprocessed or processed only by manual, mechanical or gravitational means, by dissolution in water, by flotation, by extraction with water, by steam distillation or by heating solely to remove water, or which is extracted from air by any means (Article 3(39))., if they are not chemically modified, independently from whether or not they are classified as dangerous according to Directive 67/548/EEC".
Our product meets these requirements totally.
True Information
The Company timely provides complete feedback on issues of interest to consumers, comments, and claims.
Section 4. Cooperation with Shareholders
JSC Kuchuksulphate strives to ensure high profitability of the business and proper and timely payment of dividends.
Company shareholders in their activities are guided by the provisions of the Articles of Association of Open Joint-Stock Company Kuchuksulfat that define the relationship between shareholders, the Board of Directors and the management of the Company.
When cooperating with the shareholders, JSC Kuchuksulphate adheres to the following principles:
· The Company strives to minimize the objectively existing risks of its shareholders by refraining from actions that could mislead shareholders.
· The Company observes the principles of transparency and openness of information with the exception of information and data constituting commercial and official secrets.
· Shareholders have access to continuously updated reliable information about strategically important events in the Company's activities.
· The Company makes every effort to increase its own value for shareholders, exclude corporate conflicts, and ensure a high level of corporate governance.
· The Company is obliged to pay the declared dividends on shares of each category (type). Dividends are paid in cash or by decision of the general meeting of shareholders with other property.
· The source of payment of dividends is the Company's profit less the tax (net profit). The net profit of JSC Kuchuksulphate is determined according to the data of the accounting statements of the Company.
Section 5. Cooperation with Business Partners
JSC Kuchuksulphate interacts with business partners (suppliers, contractors, consultants, auditors, etc.) on the basis of long-term and mutually beneficial terms. When choosing business partners, the Company is guided by the principles of honesty, openness, trust, respect, and fairness.
The Company has developed a Regulation on the procurement of goods, works, services for the needs of Open Joint-Stock Company Kuchuksulfat, which determines the procurement planning procedure, the conditions for selecting procurement procedures, the procedure for conducting procedures, the procedure for selecting the highest bidders, the procedure for selecting the best offers, the procedure for formalizing decisions, the procedure for concluding and executing contracts in order to ensure efficient procurement activities of the Company.
When making purchases, the Company is guided by the Constitution of the Russian Federation dated December 12, 1993, the Civil Code of the Russian Federation dated November 30, 1994, No. 223-FZ Federal Law dated July 18, 2011 On the Procurement of Goods, Works, Services by Certain Types of Legal Entities, No. 135-FZ Federal Law dated July 26, 2006 On Protection of Competition, other federal laws and regulatory legal acts of the Russian Federation.
Key principles of cooperation with business partners are:
· Transparency of the procurements.
· Equality, fairness, non-discrimination, and non-acceptance of unreasonable restrictions on competition in relation to procurement participants.
· Targeted and economically efficient spending of funds for the purchase of goods, works, services (taking into account, if necessary, the life cycle cost of purchased products) and implementation of measures aimed at reducing the Company's costs.
· Absence of restrictions on admission to participation in the procurement by establishing disproportionate requirements for the procurement participants.
· Optimality of procedures and results. Application of the most suitable procedures for a specific situation, as well as the selection of technical and commercial proposals and a counterparty for the best aggregate values of the required indicators (quality, delivery terms, price, etc.).
Procurement Business Process
Procurement business process is a set of procedures performed by the Company in order to purchase the goods, works, services based on civil contracts, in which the Customer is a payer and recipient of the goods, works, services; the sequence of actions carried out from the emergence of a need for procurement (goods, works, and services) to meeting this need.
The business process consists of two stages: procurement planning, preparation, and procurement.
Structure of Procurement Business Process:
1. Request of the procurement Originator.
2. Approval of the request by the Director General.
3. Development of the specifications by the request Originator.
4. Compilation of the documentation for publishing on the official website.
5. Publishing on the official website.
6. Supplier selection procedure
7. Entering into agreement.
8. Execution of the agreement.
Selection of suppliers and contractors is done as follows:
· Tender - a lengthy (usually more than 30 days) procurement procedure, in which the Procurement Commission, on the basis of the criteria and evaluation procedure established in the tender documentation, determines the tenderer who proposed the best conditions for fulfilling the contract for the supply of products.
· Bidding - the procurement procedure, in which the Purchasing Commission determines the winner of the bidding, who offered the lowest contract price, by holding a tender to reduce the initial (maximum) value of the contract for the supply of products (or increase the percentage of discount from the initial (maximum) price of such an agreement), according to the rules and procedures established in the bidding documentation.
· Request for proposal - the procedure for researching market offers and selecting a supplier, in which the Procurement Commission, based on the results of consideration of suppliers' proposals, on the basis of the criteria and assessment procedure established in the text of the request for proposals, determines the participant in the request for proposals who proposed the best conditions for fulfilling the contract for the supply of products.
· Quotation - a procurement procedure in which the Procurement Commission determines a participant in the request for price quotations who has offered the lowest cost of fulfilling the contract for the supply of products as a winner.
· Competitive negotiations - a procurement procedure of medium duration (on average 20 days), in which the Purchasing Commission negotiates with suppliers, upon completion of which the participants in competitive negotiations submit their final proposals. Based on the criteria and assessment procedure established before the competitive negotiations, the Procurement Commission determines the participant in the competitive negotiations who proposed the best conditions for the fulfillment of the contract for the supply of products.
· In the cases determined by the Regulation on the Procurement of Goods, Works, Services for the Needs of Open Joint-Stock Company Kuchuksulfat, the procurement can be carried out from a single supplier. When placing an order with a single supplier, the contract is concluded directly with the supplier, without using competitive procurement procedures.
Procurement Control Policy
The Company ensures the storage of procurement documentation, applications for participation in procurement procedures, protocols drawn up in the course of procurement procedures for three years from the date of completion of the procurement procedure.
Responsibility for the compliance of the procurement procedures with the current legislation, including legislation on ensuring the protection of legally protected information (state secrets, trade secrets, personal data), rests with the Company's officials responsible for organizing procurement, members of the Procurement Commission.
Section 6. Responsibility to the Russian Society
JSC Kuchuksulphate considers corporate social responsibility to be an important element of interaction between the state, business, and society.
JSC Kuchuksulphate carries out its activities in accordance with the legislation of the Russian Federation and other regulations, acts of state bodies and local authorities, as well as in accordance with the Regulation on the protection of personal data. We guarantee the timely deduction of taxes and payments established by law, as a fulfillment of a debt to society.
The Company implements the following under its Social Responsibility Policy:
· Does not tolerate any kind of discrimination against all parties interested.
· Shows solidarity in the fight against fraud and corruption.
· Develops and implements various social programs for the employees:
· Provision of material assistance to pensioner employees of JSC Kuchuksulphate.
· Granting a loan for the purchase and construction of housing to employees of JSC Kuchuksulphate.
· Issuance of referrals for rehabilitation and rehabilitation treatment of employees of JSC Kuchuksulphate.
· Payment of benefits to the Company employees getting married.
· Payment of a one-time cash allowance to employees of JSC Kuchuksulphate who have babies born.
· Carries out social and economic cooperation with the region in which it operates in the construction of educational and medical institutions, infrastructure development and improvement of settlements.
· Actively involved in charity. JSC Kuchuksulphate is the founder of the charitable foundation "Care", which was created to provide material assistance to the residents of the Stepnoe Ozero caught in a difficult life situation.
· Responsible for all public statements made on behalf of the Company, marketing policies, and public relations.
Chapter 3. Implementation of the Code of Business Conduct
Compliance with the Code of Business Conduct
Compliance with the Code of Business Conduct is mandatory for all employees of JSC Kuchuksulphate. This Code is an internal document of the Company, and violation of its provisions entails disciplinary liability.
The heads of the Company divisions are responsible to the Director General for the implementation of this Code and compliance with it by all employees and officials.
JSC Kuchuksulphate strives to maintain an atmosphere of openness, where each employee is aware of their responsibility for non-compliance with the internal rules and regulations of the Company. When resolving current issues at the workplace, Company management is guided by verified facts and reliable information.
Each new employee gets access to the text of the Code of Business Conduct and during the probation period (adaptation) gets acquainted with the rules of its use in daily activities in relation to all internal regulations and procedures of the Company under the guidance of a direct superior.
For all questions regarding the provisions of the Code of Business Conduct or ethical issues that have arisen in the course of work, employees of the Company should contact the authorized person appointed by order of the Director General, and external stakeholders (customers, business partners, shareholders, etc.) can also contact the Company regarding the issues they might have as to their relations with the Company.

Chapter 4. Final Provisions
Adoption of the Code of Business Conduct
Adoption, amendment or addition of the Code is in the competence of the Board of Directors of JSC Kuchuksulphate.
Members of the Board of Directors of JSC Kuchuksulphate and the superior management of the Company (Director General and administrative staff) are obliged to take all necessary and possible measures per effective legislation to give legal force and ensure the actual application of the Code of Business Conduct.
Such measures include:
· Approval of the Code of Business Conduct.
· Incorporation of relevant provisions into labor and civil contracts.
· Familiarization of all employees of the Company with the provisions of the Code of Business Conduct.
· Providing all structural divisions of the Company with the texts of the Code of Business Conduct.
Amendments to the Code of Business Conduct
This Code of Business Conduct is revised as necessary, in particular, on the initiative of the heads of structural divisions and the authorized person for business ethics in cases of proposals from employees to improve its provisions.
JSC Kuchuksulphate encourages all its employees to make proposals on improving the provisions of this Code to their immediate superior and authorized person for business ethics. These proposals are studied, systematized and reviewed by an authorized business ethics officer.
The recommendations of the authorized person on business ethics regarding amendments to the Code are submitted to the Director General of the Company, who has the right to submit the issue of amendments to the Code for consideration by the Board of Directors of the Company.


